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PATHWAYS IN ADULT LIFE: SUMMARY REPORT
ON THE 2017 SURVEY OF PARTICIPANTS
IN COHORT 2
–
INTRODUCTION
We are pleased to provide you with
this latest update on the Life Patterns
research project in which you are a
highly valued participant. This report
presents the results of the survey
you completed in 2017. The survey is
part of an ongoing research project
by the Youth Research Centre, at The
University of Melbourne. It explores
different areas of adult life, including

your experiences in education, the
workplace, your family and personal
relationships, attitudes to life, and
health and wellbeing. With your
contribution, we are able to provide
valuable insights that can inform
governments and social institutions
about your generation.
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SAMPLE CHARACTERISTICS
–

This report is based on the responses of 515 Cohort
2 participants aged 28-29 years who completed
secondary school in Victoria, Tasmania, the ACT and
New South Wales. Just over half (53%) of the surveys
were completed online. Two-thirds of the surveys
were completed by women. The majority of you
were living in metropolitan centres (59.7%), 25.8%
were living in regional cities, 12.7% were living in rural
areas and 2% were living overseas.

In 2017, one-third of you were single; 28.5% were
married; and 14% were parents. Women were more
likely than men to be married: 32% compared
to 21%. However, one-third of men were in a
relationship compared to one-fifth of women.

Figure 1 Marital status by gender
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of difference between the
percentages of men and
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In terms of living arrangements, the majority of you now live with your partner while almost two out of ten of
you live with your parents
Table 1 Living arrangements by gender
Living arrangements

% All

% Men

% Women

Living with parents

18.2

22.2

16.2

Living alone

15.2

17.9

13.9

Living in share house

12.0

13.0

11.6

Living with partner

51.5

46.3

53.9
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EDUCATION
–

By 2017, 92% of you had completed at least
one post-school qualification. Over two-thirds
(71.5%) had completed at least one universitylevel qualification and 20.6% had completed at
least one vocational education and training (VET)
qualification. There were some differences according

to gender: men were more likely than women to
have completed a VET certificate (22.3% compared
to 8.7%); women were more likely than men to have
completed a post-graduate qualification (29.8%
compared to 20.3%).

In 2017, 17% of you were
studying. Of those studying,
78.8% were enrolled at a
university and 21% were
enrolled at a VET institution.

Percent

Figure 2 Education by gender
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EMPLOYMENT
–

Each year, we ask you about your current
employment status and if you are employed, we
ask you about the type of employment contract you
have. In 2017, 75.3% of men and 69.7% of women
were employed on permanent contracts; 2.1% of

men and 3.3% of women were not employed; and
22.6% of men and 27% of women were employed on
either limited term, renewable or casual contracts.
Overall 7.6% were self-employed and 19% were
working more than one job.

Table 2 Occupation by gender
Men were far more likely than
women to be employed as
technicians or tradespersons.
Women were far more likely than
men to be employed in clerical,
sales or service occupations.

% All

% Men

% Woman

Manager/ Professional

61.2

56.5

63.4

Technicians/ Trades

9.7

23.7

3.2

Clerical

10.7

3.8

13.9

Sales/ Services

18.2

9.1

22.4

Machine operators/
labourers

2.9

3.8

2.5

Figure 3 Paid work hours by gender

There were also distinct
gender differences in hours of
paid employment–see Figure
3. Women were more likely
than men to be employed for
less than 40 hours per week
and men were more likely
than women to be employed
for at least 40 hours per week.
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Men were also more likely than women
to be working non-standard shifts
with 62.5% working on weekends
(compared to 56.7% of women);
50.7% working night/evening shifts
(compared to 41.4% of women). Many
of you were working more than one
type of non-standard shifts.
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Table 3 Working non-standard shifts by gender
% All

% Men

% Women

Night/evening shifts

44.4

50.7

41.4

Weekends

58.5

62.2

56.7

Public holidays

38.3

44.6

36.3

Other (eg. Split shifts)

4.8

3.6

5.3

Given these long hours of paid work and working non-standard hours, it is not surprising that only half of you
reported having enough time to spend with your friends and 56% of you reported having enough time to
spend with family.
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EMPLOYMENT
–

When we asked you to comment on how your working conditions affect you, we received many comments
like these:

“I have little time for
emotional, social or
recreational activities. Most
of my life revolves around
work.”

“I’m often too tired to do
other things or am busy in
my ‘free’ time as I’m trying
to fit in other things like
catching up with friends/
family.”

“No routine,
no sleep
pattern.”

“Always stressed
about ongoing work.
No work, no pay.”

“Difficult to maintain a work life
balance at times. Numerous
hours of unpaid overtime.”

“I often feel undervalued
and overworked, but feel
an enormous sense of
responsibility to do justice
to the children I teach.”

“Work takes up the majority
of my life.”

“I travel a lot for work
so that makes it hard to
socialise and to be part
of a community.”

“Not having a set roster
and sometimes having
to wait until the evening
before to find out what
hours I will be doing the
next day means I can’t
be organised or schedule
things in.”

“I’m really excited to
have a job that doesn’t
include regular
weekend work.”

“Always tired. Means can’t
keep social life up to date.”
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ASSOCIATION BETWEEN EDUCATION
AND WORK
–
Over the years we have been interested in looking at
the relationship between education and work. When
we asked you whether you agreed or disagreed
with a series of statements about the link between
your work and your educational qualifications,
the majority of you agreed that you were working

in a job in your field of study and that your tertiary
qualification helped you to get your current job.
Seventeen per cent of you agreed that you needed
to complete another degree to find work in your
chosen career.

I am in a job in my field of study 
My tertiary qualification helped me to get the job I have now
I need another degree to help me get work in my chosen area

63.6
72.3
17.1

Given that so many of you have invested in post-secondary educational qualifications, we are interested in
the links between your education and your current employment. The majority of you were happy with your
current employment situation. However, we received many comments regarding the period of time it took
between graduating and finding your dream job - the one that you studied for and had worked so hard to
achieve. For example:
“I never expected that it would take
about 5 years to get a full-time paid job
in my field. Even then, that is only on a six
month contract, with very little possibility
of extending the contract.”

“It was years of odd jobs and
resume tweaking and making
myself available that I finally got a
position in vaguely the right area.”

“After 4 years of looking
for work in my field of
study, I finally have a job
that I am qualified for.”

Some of you were also concerned that your investments in educational qualifications were not being
rewarded in the labour market.
“I feel like the 3 years I
had spent studying are
worthless.”

“…there are simply not
enough jobs for the number of
graduates.”
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SATISFACTION WITH WORK
–

We were also interested in your level of satisfaction
with various aspects of your work. Almost 90% of
you either agreed or strongly agreed that you used
your skills and abilities at work. Just over 80% of

you found your work interesting. Eighty per cent of
you indicated that your work gave you a feeling of
accomplishment. Almost 70% of you were happy
with your pay and level of job security.

88.1
82.1
79.9
71.4
69.7
69.2
63.9

It lets me use my skills and abilities
The work is interesting
It gives me a feeling of accomplishment
It is directly related to my qualifications
The pay is good
Job security is good
I look forward to coming to work

“Having my trade to fall back
on is a good security.”
“I am lucky that
job security is high
in my profession.”

“A secure job ensures
security in most other
areas of life.”

“I am lucky to have a
permanent ongoing role.”

“It is comforting to know
that my job is permanent.”
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JOB INSECURITY
–

When we asked you to comment on the effects that job insecurity has on your lives, we received many
comments like these:

“My partner has been in and out of
work for over a year which has put a
lot of financial stress on us and our
relationship.”

“It’s essentially part
of the employment
landscape. There is no
job security anymore.”

“One of the main
reasons I have stuck
with this job, albeit
the poor conditions is
because it is secure.”

“I am employed on a casual
contract with a provision for
the client to terminate my
employment with one hour’s
notice. I have received two
pay cuts since I began with the
company.”

“When I was on a
temporary contract last
year I was never sure
when the rug would be
pulled out from under
me.”

“Before going permanent
the idea of having a family
is unrealistic. Now being
permanent that is an option.”
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“It is very stressful to
know that despite
10 years of university
study I may not be
able to secure a job.”

“Job insecurity is part and
parcel of being employed,
I can’t foresee building
a suitable life with a
traditional middle class
career.”

“Over the past 5 years
any time we have built
up savings one of us
has lost a job and the
savings disappear.”

MOST IMPORTANT ISSUES IN
AUSTRALIA TODAY
–
When we asked you to nominate the three most important issues in Australia today, 36% of you nominated
the environment/climate change; 32% nominated jobs/job security; and 24.4% nominated housing
affordability. There were some differences according to gender.
Table 4: The three issues considered the most important in Australia today
% All

% Men

% Woman

Environment/ climate change

36.0

42.3

33.0

Jobs/ job security

32.0

36.9

30.0

Housing affordability

24.4

27.9

23.3

Drug abuse

21.1

16.2

24.2

Acceptance of others/ tolerance

13.8

8.1

16.7

Government/ politics

13.6

21.6

11.0

Relationships/ family

11.7

12.6

9.7

Mental health

11.1

7.2

13.7

Health

10.8

14.4

8.8

Violence

10.0

4.5

13.2

Economy

9.5

11.7

7.9

Lack of money

9.5

9.9

9.3

Marriage equality/LGBTQI rights

8.4

4.5

9.7

Global issues

7.6

9.0

7.9

Social inequality

7.3

9.9

6.6

As in previous years, we also asked you if you had any further comments
and many of you provided in-depth comments. Here are a few fragments
that represent the issues discussed.

“Drug abuse/ lack of
rehabilitation facilities.”

“Over-development
everywhere and lack
of recognition for
natural spaces and
wildlife.”

For men, the top three were
environment, jobs and
housing affordability whereas
for women the top three
were environment, jobs
and drug abuse.

“We are effectively
waiting for the bubble
to burst before we may
be able to purchase a
property.”

“Finding affordable
housing is increasingly
difficult, especially with
short term employment
contracts.”

“I’m concerned about the
environment & the lack of
action by the government
to fix problems.”
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“After 150 applications…98
responses via email…11
interviews…I got the job.
Persistence & determination
will pay off on your dream”

We appreciate and thank you for your
contribution and we look forward to seeing
how future years go for you and the group.
For more information on the Life Patterns Project visit our website:
education.unimelb.edu.au/yrc/projects/current/life_patterns
Or follow us on Twitter:
@YRCunimelb
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